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ABouUT AIM-IRS

OUR PURPOSE

The Association for the Improvement of Minori-
ties in the Internal Revenue Service (AIM-IRS)
is an educational organization which serves as a
medium to identify and address the career con-
cerns of minorities. Its purpose is to educate
and develop its members to their fullest career
and personal potential, and instill in them the
highest degree of confidence in their abilities; in
a manner that is free from negative influence and
discriminatory policies and practices.

OUR HISTORY

AIM was established in October 1969 because of
barriers and impediments placed on minority em-
ployees seeking career advancement. Initially the
founders met and held a seminar to discuss Equal
Employment Opportunities. Since that meeting
and formulation of the first chapters, AIM'S
membership has grown significantly. There are
over 40 Active professional chapters in major
urban areas across the nation. AIM continues to
provide an annual seminar to develop the career
and educational needs of minorities.

OUR OBJECTIVES
To achieve AIM'S purpose, we will:

e Educate and Counsel our members as to op-
portunities for career and personal advance-
ment;

Foster Equal Employment Opportunity:
Provide a self-help network to further the
general welfare of our members;

e Promote Local and community wide services
that assist individuals seeking career and
educational support:; and

e Cooperate with all government agencies and
other organizations in taking lawful actions to
ensure the removal of discriminatory policies
and practices.

WHY GET INVOLVED?

Career Development -Networking
Personal Growth - Training - Unity-
Public Service -Visibility -Self-
Empowerment

BENEFITS OF MEMBERSHIP

The Association for the Improvement of Minorities
([Tt ead

Education: AIM provides educational & network-
ing programs to develop and assist lower graded
members and journeyman members in reaching
their personal and career goals. The seminars
and workshops help managers improve communica-
tion and interpersonal skills in day to day dealings
with employees.

Scholarships: AIM'S Scholarship program pro-
vides financial aid through scholarships and
grants to further the training and education of
lower graded and journeyman members.

Mentoring/Coaching: AIM'S Mentoring program
provides individual role models to identify with
lower graded members and journeyman members
for the purpose of transferring skills, organiza-
tion management, counseling, tutoring and assist-
ing in human resource development.

Community Service: AIM'S Community Service
program promotes local and community wide ser-
vices that assist individuals seeking career and
educational support. It also provides us the op-
portunity to empower the minority communities
to address current issues impacting their lives.

MEMBERSHIP

OUR MEMBERS

Our members are employees of the Internal
Service, former employees and any one inter-
ested in the improvement of minorities.

TYPES OF MEMBERSHIP

Voting members - any present or former In-
ternal Revenue Service employee

Non-Voting member - anyone who has never
been employed by the Internal Revenue Ser-
vice. These members are also referred to as
Associate Members

ANNUAL MEMBERSHIP DUES
Grades 6S-9 and below  $20.00

Grades 65-10 and above  $35.00

All Others (IRS Retired/ $20.00
Associate)

To join or renew go to
http://www.aimirs-houston.org/Join_Renew

QDI DIDIIOP
MAIL APPLICATIONS TO :
AIM-IRS Houston Chapter

PO Box 741615
Houston, TX 77274-1615

FOR MORE INFORMATION ABOUT
AIM-IRS:
Email : info@aimirs-houston.org, or
Visit: www.aimirs-houston.org



